
Health investments

Management issues 

to be solved through 

health management

Indicators related to 

status of health 

investment initiatives

Indicators related to 

changing employee 

awareness and behavior

Ultimate target 

indicators for health 

management

Expand cancer screening

Disease 

prevention in 

high-risk groups 

Health guidance and serious 

disease preventative programs

Grant healthy cafeteria points

Online health programs, seminars 

on women’s health, online 

consultations

Ensure regular health checkups

Conduct stress checks

Support balancing of treatment 

and work

Population 

approach for 

maintaining and 

promoting health

Assessment of 

health status

Establishment of 

systems and 

environment

Screening rate of target 

group

Improvement program 

participation rate

Points usage rate

Account registration rate

Checkup rate and number 

of recommendations

Checkup rate

Number of cases of 

support/return to work rate

Achieve 90% or higher cancer 

screening rate

Reduce high risk group for 
metabolic syndrome and 
increase healthy group

Telephone health consultation 

service

Employee awareness 

status

Disease prevention/health 

service usage rate

Participation/usage rate

Maintain 100% regular health 

checkup rate

Keep percentage of high-stress 

individuals at 10% or lower

Reduce absence and leave rates 

and increase return to work rate

Usage rate

Health investment effects

Physical improvement competition
Competition participation

rate

Establishment rate of habitual 

exercise

Reduction in 

absenteeism 

(being 

absent due 

to illness)

Increase in 

work 

engagement

Achieve management 

targets (Long-Term 

Management Plan 

2030)

Create a truly 

meaningful society 

through urban 

development
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Maintain physical 

and mental health 

and ability to 

work at peak 

performance

Reduction in 

presenteeism 

(working while 

having 

symptoms)


